ACCTA: Standing Committee on Diversity Needs Assessment Qualitative Data; N = 46
1. How many years have you been a training director: N = 45 (1 skipped)

· 1 yr. = 10

· 2 yrs. =5

· 3 yrs. = 8

· 4 yrs. =2

· 5 yrs = 3

· 6 yrs. = 2

· 7 yrs. = 5

· 8 yrs. = 1

· 10 yrs.= 3

· 11 yrs = 2

· 12 yrs = 1

· 14 yrs. = 2

· 17 yrs. = 1
2. Years in ACCTA: N = 43 (3 skipped)

· 1 yr. = 9

· 2 yrs. =6

· 3 yrs. = 9

· 4 yrs. =4

· 5 yrs = 3

· 6 yrs. = 2

· 7 yrs. = 2

· 8 yrs. = 2

· 10 yrs.= 2

· 11 yrs = 1

· 12 yrs. = 1

· 14 yrs. = 1

· 16 yrs. = 1

3. SCD member Yes =59.1 % 26; No = 40.9 %18; ( N= 44 2 skipped)

4. Given the SCD mission (stated above), how do you see the SCD "working to ensure that cultural diversity, multiculturalism, social justice, and advocacy issues remain in the consciousness of the organization." (N = 31; 15 skipped)
· SCD Slate
· Cultural sharing

· Community support projects

· Diversity Scholars Program

· SCD Meetings at Annual Conference

· Attention to diversity issues

· Social justice/ Advocacy/ Inclusivity- discussions

· Regular meetings

· Oversight

· Encouraging involvement and diversity programming

· Programming at Annual Conference

· Increased awareness

· ACCTA SCD Listserv

· Diversity-related committees

· Representation in/ discussion with the Board

· Communication with ACCTA members

· Ability to donate to a group in the community hosting the conference

· Integrating issues of diversity across all aspects of ACCTA

5. What would ACCTA members like the SCD's presence to be (or SCD to do) during the year (e.g. between conferences)? (N = 31; 15 skipped)
· Diversity Scholars Program

· More activity on SCD Listserv

· Discussion

· Education for new members about what it means to be on the SCD

· Announcements about books, conferences, events, etc. related to diversity

· Call attention to national/international diversity issues

· Provide support and perspective on current diversity issues

· Perform a needs assessment before conference

· Distribute diversity-related articles to Listserv

· Book club

· Maintain advocates

· Create safe space for TDs to discuss training issues related to diversity

· Research

· Sharing diversity-related training resources
6. What would you like to see regarding multiculturalism, diversity, and social justice in ACCTA? (N = 22; 24 skipped; 18 responses during year; 20 responses at conference; 19 responses on listserv)
· Diversity Scholars

· Culture Sharing 

· Resources sharing information, books, articles, programming:

· -How to train culturally competent professionals.

· Sharing personal struggles –tweek culture sharing

· Take a stand on national issues (i.e. DSM-V proposed changes)

· Professional opportunities/ networking

· Programming/ seminars/ speakers

· Program on recruiting and retaining staff members and interns in training programs

· Food for thought

· Analysis of board’s minutes

· Affinity group—needs more time and some revisions

· Roundtable discussions/ more small group discussions; report back to larger group

· Discussion on Listserv (diversity, advocacy, social justice)

· More time for SCD to converse

· Strong voice on the executive committee

· Explicitly multicultural themes in presentations

· More specific proposals for sessions regarding diversity issues

· More active participation 

· Diversity themed conference

· Relevant trips for enjoying or learning about diversity

· Mentorship for leadership roles

· Updates on diversity efforts of the organization

· Updates on national/regional issues (things that may impact clients, trainees, the profession)

7. What are your suggestions on how we can make cultural diversity, multiculturalism, social justice, and advocacy issues more relevant in ACCTA? (N = 16; 30 skipped; 
12 responses during the year; 13 responses at conference; 9 responses on listserv)
· Already relevant

· Needs assessment with full membership

· Sharing of information

· Discussion board/ stimulate discussion

· Dialogue

· SCD page on ACCTA website

· Rotation for responsibility for monthly article on food for thought related to diversity concerns

· Keep relating things to training issues

· Presentations highlighting multicultural aspects of the topic

· Have a tract of presentations devoted to these issues

· Require all ACCTA proposals to address some type of diversity issue in the goals

· Increase committee member active participation

8. What are your suggestions for our Community Action Project in Portland,

Oregon? (N = 20; 26 skipped)
· Set aside time for CAP that doesn’t interfere with other programs, excursion, or down-time

· Not sure it adds to TDs efficacy

· Support LBGT students of color through sponsorship and invite them to participate in cultural sharing

· Collect money and donations

· Make a connection with an organization that is likely to have a local chapter anywhere a conference may be held

· Do something related to the local community

· Share responsibility of the project among all SCD members

· Ask community group what they would like from ACCTA members
9. What do you see as relevant cultural diversity, multiculturalism, social justice, and/or advocacy issues in ACCTA now (what should we be focusing on now)? 
(N = 17; 29 skipped)
· Disability

· Religion

· Social class

· Race relations

· Intersectionality 

· Immigration

· International interns

· LGBT

· Supporting internship programs’ integration of diversity

· Intersecting dimensions of diversity

· Sharing what other TDs are doing about multiculturalism in training

· Political correctness

· Celebrating anniversary of ADA

· National Health Care Plan/ health care disparities (including mental health parity)

· Making people feel safe after the “rupture”?

· Infuse internship and practicum with more social justice and advocacy

· Increased presence of diversity issues in ACCTA

· Continuing education

· Awareness promotion

10. Have you used the SCD listserv? Yes = 34.5%; No 65.5% (N = 29;  18 replied to why or why not)
· Never anything to respond to

· Low traffic

· Helpful/useful about diversity and multicultural issues

· Allows for discussion

· Uncertain about how to join

· Read, but not posted

· Lack of clarity on the functions of SCD outside of the conference

11. How should the SCD listserv be used? (N = 16; 30 skipped)
· Don’t think there should be a separate listserv for SCD

· Have trouble keeping up with the listserv

· Consult

· Notification of events

· Updates on current diversity concerns

· Discussion of training issues

· Culture sharing

· Clarify active role of SCD members

· Resource sharing

12. Do you participate in Affinity groups? Yes 64.3% 18 ; No 35.7 % 10 (N = 28; 21 responded to why or why not)
· Valuable

· Great way to connect

· Great validation

· “Where my soul is fed”

· Ideas

· Directionless

· Need the down-time/relaxation

· Not been rewarding

· Emphasized the lack of group affiliation

· Don’t really connect with a group
13. What suggestions do you have to improve affinity group experience? (N = 16; 30 skipped)

· Not as needed as they once were

· Have topic for all groups to discuss

· Have time for more than one

· Share across identities/cross-pollination groups afterwards

· Better organization

· Report back to larger group 

14. What diversity/multicultural topics would you like to discuss? (N = 14; 32 skipped)
(10 responses on the listserv; 11 responses at conference)
· Bi/multiracial identity

· Race

· Ethnicity

· Sexual orientation

· Social class

· Able-bodiedness

· Sizism

· Religious diversity

· Incorporating social justice and advocacy

· Recruiting and retaining diverse staff and interns

· Review/watch movie and process it

· Improve multicultural competence for trainees and supervisors

· Treatment issues unique to different populations

· Training of interns and staff/ improve multicultural competence

· Worry about how those who identify as politically Conservative may feel within ACCTA
15. What multicultural conference topics would you be interested in going to/presenting at the conference? (N = 11; 35 skipped)
· Recruiting and retaining diverse staff and interns

· Supervisors of color

· Managing difficult dialogues

· Leadership and diversity

· Diversity and millennial

· Sizism

· Religious diversity

· Political diversity

· Social justice/advocacy at university counseling centers

· Improving multicultural competence for trainees and supervisors

· Multicultural competency in supervision

· Mindfulness
16. What suggestions or comments do you have regarding cultural sharing?(N = 18; 28 skipped)

· Liked getting CEUs for the event

· Suggest having a set time to receive CEUs (at 1.5-2 hour mark)

· Better explanation of what cultural sharing is to new members

· Make the experience shorter (3-5 minutes)

· Difficult to plan ahead of time

· Good at balancing planning and organization with spontaneity and organic emergence of sharing

· Screen what people are going to present

· Define “cultural” clearly

· Scheduled too late in the day

· All conference activities should end by 8 pm

· Give it structure
17. What suggestions do you have to make people feel more welcome or included at the conference? (N = 13; 33 skipped)
· Expand the buddies program

· Break into small discussion groups (4-5 people) in beginning of conference to get to know each other in a deeper way and help introverts feel more comfortable

· More diversity-specific programming

· Good at making people feel welcome and included

· Ask leaders/committee members to make an effort to reach out to old to new members during free time

18. What suggestions do you have regarding making people feel more welcome or included in ACCTA? (N = 9; 37 skipped)
· ACCTA is already good at that

· No improvements needed

· Dinner outings are great
19. How would you like to get involved in the SCD? (N = 7; 39 skipped)
· Would like to be more involved, but already too busy and have too many stressors

· Being a member, voicing reactions and suggestions

· More active in participation, esp. social project at conference

· Help with the selection of the diversity scholarship
20.   Do you have any feedback for the SCD chairs about the SCD committee? (N = 11; 35 skipped)
· SCD has over-committed itself at times with planned projects

· Set realistic and practical goals that the SCD is able to accomplish

· Have more clear and time-realistic agenda for committee meetings at the conference

· Include explanation of goals, tasks, purpose of the SCD within conference packet

· Challenging to define what roles the SCD should and can play for ACCTA

· This survey is a good idea

· Require more active responsibility from all members

· Needs more leadership

· Revisit the mission

· Good job handling such a large and complex duty
21. Do you have any feedback for the ACCTA board in how they are handling or integrating multicultural or diversity issues within the organization? 

(N = 7; 39 skipped)

· Ensure that the liaison between the Board and the SCD is active

· Do not be afraid to address diversity-related issues

· Sense a lot of trauma around a “rift” people are talking about

· ACCTA does an excellent job handing and integrating multicultural and diversity issues

· Great leadership

· Have speakers as part of the conference that address diversity issues (keynotes)

